Republic of the Philippines

Bepartment of Education
REGION VI — WESTERN VISAYAS
SCHOOLS DIVISION OF AKLAN

July 31, 2025

DIVISION MEMORANDUM
No. :3 8 5 , 5. 2025

OCULAR INSPECTION OF SCHOOL SITES AND
VERIFICATION OF DEPED LAND OWNERSHIP RECORDS

To:  Officer-In-Charge,
Office of the Assistant Schools Division Superintendent
Chief Education Supervisors
Public Schools District Supervisors'.-/
Principals/Head Teacher In-Charge of the District
Heads of Public Elementary, Secondary,
and Integrated Schools
All Others Concerned

1. Attached herein is DepEd Memorandum No. OULLA-2025-980 dated May 22,
2025, issued by Atty. Filemon Ray L. Javier, Undersecretary, Office of the
Undersecretary for Legal and Legislative Affairs and Atty. Christian E. Rivero,
Director 1V, Sites Titling Office, with subject: Implementing Guidelines on the Hiring
of 420 Contract of Service (CoS) Personnel in the Sites Titling Office of the Central
and Field Offices.

2. Attached is the monitoring tool for your reference. This tool shall be used during
the ocular inspection of school sites and in verifying school land ownership
records.

3. The immediate dissemination and strict compliance with this Memorandum are
directed.

FOR THE SCHOOLS DIVISION SYPERINTENDENT:
|

School Governance and Opégrations Division
In-Charge of the Divisiorya/

Enclosure: as stated

Reference: Office Order OO-OSEC-2024-306
Office Order OO-OSEC-2023-023
Executive Order No. 77

To be indicated in the Perpetual Index

Under the following subjects:

INVENTORY
SCHOOLS
SITES

Aklan West Road, Poblacion, Numancia, Aklon
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Republic of the Philippines
Department of Education
REGION VI - WESTERN VISAYAS
SCHOOLS DIVISION OF AKLAN

SCHOOL SITES TITLING - MONITORING TOOL

Name of School: District:
School ID: Total Land Area:
School Head /In-charge: Lot Number:

Transaction Date:

School Site Document Reference No. Date Remarks
Issued

[]]| School Site History
of Possession N/A N/A

[]| Sketch Plan/Latest | Survey No.:
approved Survey
Plan

[]| Special Patent Special Patent No.:

[]| Original/Transfer | OCT/TCT No.:

Certificate of Title
(OCT/TCT)

[[]| Tax Declaration TD No.:
(TD)

[]| Tax Clearance TCC No.:

Certificate (TCC)

[]| Deed of N/A
Donation/Usufruct
/Exchange/
Acceptance/
Absolute Sale

Aklan West Road, Poblacion, Numancio, Aklan
ED U Tel/Fax No, (036) 265 3744 i 1036: 2653737 | [036) 265 3738 | (034) 285 3740 | (034) 245 3741
u!m\u Website: bitp:/fwwsy n.onlic
s8gdeped.gov.p

Email Address: aklar
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Republic of the Philippines
Department of Education
REGION VI - WESTERN VISAYAS
SCHOOLS DIVISION OF AKLAN

[]| Sangguniang Resolution No.:
Barangay/Bayan/
Panlalawigan
Resolution

[[]| Memorandum of
Agreement N/A

[]| Court Order
N/A

e e e
e e

Prepared by:

Technical Assistant IV/Technical Assistant II

Noted:

ATTY. LANCE JESTER R. DANTES
OIC - Legal Unit

Aldaon West Road. Poblacien, Numancic, Aklan
ED Tel/Fax No. - (036] 2653744 | (036) 265 3737 | (03¢] 2653738 | (036) 265 3740 | (036] 265 3741
nmmu,r Website: n epedakian onlir

Email Address 958i@deped gov.ph
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Bepartment of Education

Fro .'
OFFICE OF THE UNDERSECRETARY FOR LEGAL AND LEGISLATIVE AFFA

MEMORANDU
0ULLA-2025-_;?i &0 o
[ A\ MAY 222025 ,
| L ARCHIVIZASRAYMUNDO ol
TO : All Regional Directors o W30 RIEAN .
All Schools ision Superintendents ; T OA- \‘F‘f

FROM : ATTY. FILEM " AY L. JAVIER

Director [¥
Superui ctor of Sites Titling Office

Undersecretary for Legal and Legislative Affairs

SUBJECT : IMPLEMENTING GUIDELINES ON THE HIRING OF 420 CONTRACT OF
SERVICE (CoS) PERSONNEL IN THE SITES TITLING OFFICE OF THE
CENTRAL OFFICE AND FIELD OFFICES

DATE : MAY 22 2005

The Department of Education (DepEd), through the Sites Titling Office (STO), recognizes the
importance of maintaining accurate and detailed records of school site ownership to provide
quality, accessible, and relevant education to students. As such, this Office intends to fully
update and validate the public school site ownership records through a web-based data
management system.

However, due to STO’s limited manpower, it is challenging to accurately, efficiently and speedily
validate and update the ownership status of thousands of DepEd school sites nationwide. The
absence of dedicated focal persons in the field has resulted in unreliable data and misplaced or
destroyed documents, among other legal vulnerabilities, thus, delaying infrastructure projects
and exposing school properties to costly litigation. For a long time, the Regional and Division
Offices have repeatedly requested additional personnel to address these STO-related concerns.

Hence, to address the need for additional manpower, STO will hire thirty (30) additional Contract
of Service (CoS) personnel in the Central Office (CO) and a total of three hundred ninety (390)
CoS personnel to be deployed in seventy-eight (78) provinces in the country or five (5) CoS per
province. The five (5) personnel will be composed of one (1) Technical Assistant (TA) IV and four
(4) TA II per province. They shall primarily help address critical gaps in school site ownership
documentation and expedite land titling efforts.

Accordingly, to ensure effective implementation of this initiative, attached is the implementing
guidelines on the hiring of the four hundred twenty (420) CoS personnel.
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1. Background

The Department of Education, through its various policies, programs, and initiatives, remains
committed to securing legal ownership of public school sites by obtaining land titles. This effort
aims to protect the interests of schools against lawsuits and claims for compensation filed by
private individuals or entities asserting ownership over the land. By obtaining clear land titles,
DepEd can eliminate bureaucratic delays, prevent encroachment and adverse claims, and ensure
that school properties are not subjected to costly litigation or disputes over ownership.

Additionally, securing land titles supports the efficient allocation of national budget
appropriations. Reliable data on titled school sites enables DepEd to justify and prioritize funding
for infrastructure projects and school development, ensuring that resources are directed to legally
secured properties where new buildings and facilities can be constructed without legal
impediments. This comprehensive effort also addresses long-standing issues with untitled
properties, strengthens DepHEd’s authority to manage school lands, and protects public school
sites from being disposed of, encumbered, or reclaimed by former owners or their heirs.

Recent inventory of school sites showed that only 14.85% of schools nationwide are officially titled
under DepEd's name. The remaining sites are either unsecured or owned by local government
units (LGUs), national government agencies (NGAs), or private entities. Without clear ownership
documents, uncertainties in land tenure hinder resource allocation, delay project
implementation, and ultimately jeopardize the quality of basic education.

Thus, this Office deems it necessary to hire additional personnel in the CO and deploy STO
counterpart personnel in provinces to help in safeguarding school properties, expediting land
titling, and assisting schools in securing ownership thereby ensuring rightful claim over the
school sites.

II. Definition of Terms

1. Contract of Service (CoS) refers to the engagement of the services of an individual,
private firm, other government agency, non-governmental agency, or international
organization as a consultant, learning service provider, or technical expert to undertake
a special project or job within a specific period pursuant to COA-DBM Joint Circular
No. 2, s. 2020.

2. New Hire refers to the CoS worker whose service is engaged for the first time by a
specific office/unit in the Department. This includes those who underwent Change of
Work Category which entails the termination of the existing contract and replacing it
with a new one based on the modifications in the terms of reference and deliverables of
the worker, whether or not in the same or different office in the DepEd CO. This
presupposes that the CoS worker possesses all the requirements needed for the new
work category by which his or her service is engaged.

3. Renewal refers to the process of entering into a new contract with the same worker
under the same DepEd office /unit for the same or very similar services/conditions upon
expiration of the current contract.

4. Qualification Standards refers to the minimum set of requirements that shall serve as
a basic guide in the hiring, renewal, and/or change of work category of the CoS workers,
comprising of the following:

a. Relevant Education refers to academic, technical, or vocational studies of CoS
workers that are applicable to the duties and responsibilities to be performed by
them.
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. Relevant Experience refers to the work background either in the government or
private sector, whether full-time or part-time, which is functionally-related to the
duties and deliverables that the CoS worker is contracted to perform.

c. Relevant Training refers to the capacity-building activities/learning and
development interventions that are pertinent for the specific services to be rendered
by the CoS worker under the contract.

5. Premium Incentives refers to the amount that may be granted to the CoS worker not
exceeding 20% of their respective wage/salary, subject to availability of funds, pursuant
to the COA-DBM Joint Circular No. 02, 5. 2020,

I11. Hiring of Contract of Service in the Province and Central Office

The hiring of CoS personnel in the Field Offices (FOs}) and CO is necessary for the
establishment and utilization of the School Sites Ownership Document Management System,
and to address property issues on school titles and ownership. Moreover, the CoS personnel
to be hired will also serve as the focal person for sites titling concerns, specifically focusing
on (a) the verification and validation of the public school site titles and ownership documents,
() the eligibility of school sites for survey and titling, and {¢) other school site issues and
concerns, such as those affected by an adverse claim or an ongoing case.

A. Position and Place of Assignment

The STO in the CO shall be given an additional thirty (30) CoS personnel consisting of
three (3) TA IV (Lawyer), three (3) TA IV, one (1} TA III (Lawyer), five (5) TA III, nine (9) TA
II, and nine (9} TA I, which would oversee and monitor this project and assist in the
regular programs and tasks of STO.

The remaining CoS shall be deployed in seventy-eight (78) identified provinces in the
country. Specifically, each province shall be assigned a total of five {5) CoS personnel,
comprising of one (1} TA IV and four (4) TA II which shall work as a team. The team shall
be responsible for addressing sites and titling concerns of different schools within their
designated province including those in the city schools, if any. They will primarily be
assigned and physically report in the Division Legal Unit of their assigned province,
subject to reassignment by the CO to another province within the region and designation
to city schools' division, as the need arises. The team will plan and coordinate with all
SDOs within the province in order to facilitate better implementation of this project, as
deemed fit for their locality.

The SDO shall also allow the use of government vehicles for the CoS team in conducting
field visits, subject to the existing guidelines of the SDO on the use of vehicle.

B. Terms of Reference
I. For Central Office (CO)
a. Technical Assistant IV (Attorney V)

i.  Conducts in-depth assessments of legal issues affecting public school land
ownership;

ii. Writes legal correspondence on school site matters;

iii. Prepares legal opinion on matters involving school site issues;

iv. Conducts legal research to identify potential legal risks on school sites
issues;
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v. Develops and recommends new policies, rules and regulations, guidelines
and procedures and systems and programs for improvement and to facilitate
titling, as well as protecting the organization from future legal and
administrative challenges to protecting and securing school sites;

vi. Coordinates with the Office of the Solicitor General for legal matters
invelving school sites;

vil. Provides regular feedback, technical reports, and recommended actions to
STO’s Supervising Director on school sites matters;

viii. Reviews reports on status of school sites titling and recommends appropriate
actions to address issues and challenges;

ix. Acts as the focal person in the CO for all regional and local STO concerns;

Leads the field engineers in attending court hearings involving adverse

claims on school sites, and

xi. Performs additional tasks as assigned by the supervisor or the Director of
STO;

e

b. Technical Assistant IV

i. Conducts ocular inspections and validations of school sites in the provinces
to verify DepEd land ownership records;

ii. Reviews subdivision and survey plans submitted by schools for titling, as
consolidated by the FOs;

iti. Monitors the submission of updated ownership documents of DepEd school
sites from DepEd FOs;

iv. Monitors the conduct of comprehensive land surveys in FOs to assess site
suitability, delineate property boundaries, and support land development
activities;

v. Monitors the STO field counterparts’ procurement of geodetic engineering
firms for land surveys to demarcate areas allotted for DepEd schools and
other properties;

vi. Assists the Legal Officer in preparing Complete Staff Work (CSW) Reports on
school site-related issues;

vii. Prepares, consolidates, and submit reports consolidated by the field
engineers to be submitted to the Supervising Director of STO;

viii. Leads and provides technical guidance to Technical Assistant IV and 1I in
responding to inquiries related to school sites;

ix. Prepares presentations for meetings, activities, and programs related to land
titling and development; and

x. Performs additional tasks as assigned by the supervisor or the Director of
STO;

c. Technical Assistant III {Attorney III)

i. Conducts legal research and prepare legal memoranda on issues affecting
school site ownership, including potential legal risks and dispute resolution;

ii. Drafts various correspondence related to school site matters;

iii. Prepares presentations for meetings/seminars upon instruction of
supervisor;

iv. Assists the development and refinement of policies, guidelines, and
procedures related to school site titling and legal protection from future legal
and administrative challenges in securing school sites;

v. Assists in coordinating with the Office of the Solicitor General for legal
matters involving school sites;

vi. Assists in the coordination of school site acquisition efforts, including
donations, usufruct agreements, and Proclamation processes;

vii. Participates in meetings, conferences, and legal coordination with the Office
of the Solicitor General and other relevant agencies;
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viii. Conducts field monitoring and provide legal assistance in resolving site-
related concerns in schools;

ix. Provides regular updates and technical feedback to the supervisor and the
Director of the STO; and

x. Performs other related duties as may be assigned by the supervisor or the
Director of 8TO;

d. Technical Assistant [II

i.  Assists the TA IV in reviewing legal policies, documents, contracts, and
agreements related to school sites;

ii. Drafts legal documents pertaining to sites titling issues; :

iii. Monitors the submission of updated ownership documents of DepEd school
sites from DepEd FOs;

iv. Coordinates with DepEd FOs on the acquisition of untitled school sites
through titling and issuance of Proclamation;

v. Assists in coordinating with FOs for the acquisition of school sites owned by
private entities through donation or usufruct agreement;

vi. Assists the supervisor in meetings, conferences, appointments, and
activities;

vii. Conducts field monitoring related to school sites issues;

viii. Assists in the conduct of orientations and training for school principals on
land titling processes, legal requirements, and dispute resolution;

ix. Prepares presentations for meetings/seminars; and

Performs additional tasks as assigned by the supervisor or the Director of

STO;

o

e. Technical Assistant II

i. Manages and organizes the ownership database of DepEd school sites;

ii. Evaluates documents of ownership of school sites submitted by Divisions /
Regional Offices;

iii. Coordinates with other agencies and field offices on sites titling data,
acquisition and titling of school sites, usufruct, and other related matters;

iv. Reviews, encodes, and tabulates data of ownership documents;

v. Prepares basic correspondence, including indorsements, e-mail replies, and
other communications;

vi. Prepares documentation for meetings and activities/programs;

vii. Digitizes documents for school site ownership inventory by scanning and
securing a copy to cloud storage to ensure efficient, accurate, and accessible
document management; and

viii. Performs additional tasks as assigned by the supervisor and the Director of
STO;

f. Technical Assistant I

i. Assists in meetings, conferences, and activities;

ii. Sets-up and maintain systematic filing systems and information of
documents of ownership of DepEd school sites submitted by FOs;

iii. Consolidates and prepares periodic reports on status of school sites;

iv. Monitors the status of incoming and outgoing documents;

v. Photocopying and scanning of ownership documents and other related
matters pertaining to sites titling;

vi. Assistin coordinating with DepEd FOs for submission of updated ownership
documents of DepEd school sites;

vii. Coordinates with other stakeholders and agencies;

viii. Assist in updating regularly the ownership database of DepEd school sites;
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ix. Perform other functions that may be assigned by the supervisor or the
Director of STO;

II. For Field Office / Province
a. Technical Assistant IV

1.  Conducts ocular inspections of school sites within their assigned province
to verify DepEd land ownership records;

ii. Assists school heads in completing the requirements for the titling of their
respective schools and facilitate the restoration of lost titles;

iii. Reviews subdivision and survey plans submitted by schools for titling;

iv. Conducts comprehensive land surveys to assess site suitability, delineate
property boundaries, and support land development activities;

v. Facilitates the procurement of geodetic engineering firms for land surveys to
demarcate areas allotted for DepEd schools and other properties;

vi. Manages a 5-member COS team per province, ensuring efficient workflows;

vii. Assigns Lasks (o TA IIs for the accomplishment of the deliverables;

viii. Monitors land titling progress and reports updates to DepEd STO and
Regional Offices;

ix. Acts as the primary point of contact for STO concerns within the assigned
province;

x. Attends and assists in workshops and seminars organized by DepEd
Central, Regional, and Division Offices related to site titling;

xi. Coordinates with Land Registration Authority regarding Land Titling
Computerization Project and e-Titling system to create digital repository of
DepEd site ownerships; and

xii. Performs other duties as assigned by the supervisor or the CO;

b. Technical Assistant II

i. Assists the TA IV in conducting on-site inspections to verify school land
ownership records;

ii. Validates Survey Plans, Deeds of Donation, and Tax Declarations for
accuracy;

iii. Examines existing surveys and verifies metes and bounds of the school sites;

iv. Guides schools in completing titling requirements and submitting updated
documents;

v. Coordinates with schools on Special Power of Attorney requests to the CO;

vi. Coordinates with stakeholders relevant to sites titling issues and concerns;

vii. Evaluates and processes incoming school site ownership documents;

viii. Drafts endorsements for issues and concerns related to school sites;

ix. Organizes and maintains systematic filing of land records and database
management,

x. Updates and consolidates periodic reports regarding school site ownership;

xi. Updates and monitors the School Sites Ownership Data Management
System,;

xil. Facilitates fund requests from the CO for surveys and titling;

xiii. Prepares documentation for meetings and related programs;

xiv. Manages office emails and responds to inquiries; and

xv. Performs additional tasks as assigned by the supervisor or the CO.

C. Personnel Requirement

In relation to the above-mentioned terms of reference, the CoS personnel shall have the
following qualifications:
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I For Central Office

a. Technical Assistant IV (Attorney IV)
i, Must be a Member of the Philippine Bar;
it. At least one (1) year of relevant experience, preferably in property
acqguisition and land titling;
ifi. At least four (4) hours of relevant training;
iv. Knowledgeable in land acquisition, property law, and government
relations on land titling.

b. Technical Assistant IV
i. Licensed Geodetic or Civil Engineer;
ii. Atleast three (3) years of relevant experience, preferably in land survey,
site assessment, or land development projects;
ili. At least thirty-two (32) hours of relevant training;
iv. Proficiency in technical drafting, mapping software, and survey
methodologies.

¢. Technical Assistant III

i. Bachelor of Laws, Political Science, Public Administration, or any
related course;

ii. At least two {2) years of relevant experience;

ii. At least Twenty-four (24) hours of relevant training;

iv. Knowledgeable in land acquisition, property law, and government
relations on land titling;

v. Excellent in writing and communication skills.

d. Technical Assistant II

i. Bachelor's degree holder of Business Administration/Management,
Public Administration, Information Technology {IT}, or any related
course, and preferably with at least 12 units of law background;

ii. Atleastone (1} year relevant experience in data management, research,
or government documentation;

iii. At least eight (8) hours of relevant training;

iv. Excellent in writing and communication skills;

v. Proficiency in Microsoft Office and record keeping systems;

vi. Proficient in handling correspondence and communication;

vii. Upholds high degree of confidentiality.

e. Technical Assistant I
i. Bachelor’s degree relevant to the job;
il. Strong attention to detail and strong organizational skills;
ili. Ability to multitask in a fast-paced and deadline-driven environment;
iv. Ability to work with a team and with confidential documents;
v. Proficiency in Microsoft Office and record keeping systems.

II.  For Field Office / Province

a. Technical Assistant IV
i. Licensed Geodetic or Civil Engineer;
ii. At least three (3) years of relevant experience preferably in land
survey, site assessment, or land development projects;
iii. At least thirty-two (32) hours of relevant training;
iv. Proficiency in technical drafting, mapping software, and survey
methodologies.
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b. Technical Assistant II

i. Bachelor's degree holder of Business Administration/Management,
Public Administration, Information Technology (IT); or any related
course, and preferably with at least 12 units of law background;

ii. Atleastone (1) year relevant experience in data management, research,
or government documentation;

iii. At least eight (8) hours of relevant training;

iv. Excellent in writing and communication skills;

v. Proficiency in Microsoft Office and record keeping systems

vi. Proficient in handling correspondence and Communication; and

vii. High degree of confidentiality.

IV. Implementation Plan

1.

Recruitment and Hiring

The recruitment and hiring process will follow DepEd’s existing guidelines for hiring CoS
personnel. Job postings will be made through the official social media account of DepEd’s
Bureau of Human Resource and QOrganizational Development (BHROD) to be shared in
various platforms for information dissemination. The hiring of CoS personnel shall be
conducted by the CO upon careful screening and evaluation of the qualified applicants.

Consequently, the Service Agreement shall be signed by the Supervising Director of STO
as the duly authorized representative of the Undersecretary of Legal and Legislative Affairs
{OULLA), in accordance with the existing guidelines in the hiring of CoS personnel.

Training, Orientation, and Planning

The newly hired CoS personnel will undergo comprehensive training and orientation
facilitated by the CO, focusing on DepEd policies, data management systems, and school
site titling procedures. During the orientation, participants will receive a detailed overview
of their roles, responsibilities, and expected deliverables to ensure accountability and
alignment with project objectives. Additional training will include collaborative workshops
with key stakeholders, particularly principals and school administrators facing land titling
challenges.

Additionally, the CoS team will formulate site-specific action plans, timelines, and
performance targets in close coordination with all Schools Division Offices (SDOs) within
the province. These plans will be submitted to the STO for approval and will undergo
regular monitoring to ensure compliance with DepEd standards and project milestones.

A separate memorandum will be issued for the onboarding and training of the newly hired
CoS personnel.

Deployment and Monitoring
A. CoS Personnel in STO-CO

The additional thirty (30) CoS personnel will directly report to and be monitored by
the Supervising Director of STO.

B. CoS Personnel in the FOs

The three hundred ninety {390} newly hired CoS personnel shall be deployed in the
Division Legal Unit of the 78 provinces in the country. Each province shall be
assigned five (5) CoS, detailed as follows: one (1) TA IV — Engineer and four (4} TAIL
While these CoS will physically report in their assigned SDO and be supervised by
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the Division Legal Officer, they will still be under the general management and
supervision of STO-CO.

Accordingly, the Legal Officer of their assigned division will monitor their
performance and compliance with the expected deliverables. Additionally, regular
meetings with STO-CO will be conducted to monitor and ensure progress and
timely updates of the assigned tasks.

4. Reporting

The CoS personnel in CO shall report to the Supervising Director of STO. Those in the
provinces shall report to the SDO Legal Officer of their province, in coordination and
consultation with other SDO Legal Officers within the province, and to the focal person in
the STO-CO.

V. Financial Requirements

The fund allocated for the Hiring of CoS in the DepEd-CO and provinces amounting to Four
Hundred Forty-Six Million Two Hundred Forty-Four Thousand and Two Hundred Pesos
{Php446,244,200.00) shall be charged against the FY 2024 Continuing Appropriations under
the  General Management and Supervision (GMS) - Maintenance and Other Operating
Expenses (MOOE) fund of the Office of the Secretary. The said amount shall be utilized for
payment of salaries, premium, travel expenses, and other operational expenses of the four
hundred twenty {(420) CoS personnel. The said amount shall be utilized within the Fiscal
Year 2025.

Table 1 below shows the summary of the number of CoS personnel to be hired both in CO and
provinces.

Table 1. Summary of the Number of CoS Personnel to be Hired

PR RATEE - .- Number of Personnel to be Hired
Placeof .| TAIV I TA I
ce _ TOTAL

Assignment | ‘(Attorney | TAIV | (Attorney | TAII TA Tl TA 1
e e N
Central
Office 3 3 1 5 9 9 30
Province
SDO 0 78 0 0 312 0 390

TOTAL 3 81 1 5 321 9 420

The amount allocated for the CoS personnel in the field offices shall be downloaded to the SDO
of their respective provinces through a Sub-Allotment Release Order (Sub-ARO) for the
processing of payments of salaries and other operational expenses. Required to be attached as
annexes are the following:

Annex A: Summary of Financial Allocation to be Downloaded to Schools Division Offices
(Province)

Annex B.1: Salaries of Technical Assistant IV CoS Personnel in the SDO Provinces

Annex B.2: Salaries of Technical Assistant II CoS Personnel in the SDO Provinces

Annex B.3: Summary of Allocated Salaries for CoS Personnel assigned in the SDO
Provinces

Annex C: Operational Expenses for SDO Provinces

Annex D: Salaries and Operational Expenses for CoS in the Central Office
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The purchase of office supplies and equipment must comply with the capitalization threshold
of P50,000. 00 to be classified as semi-expendable property, subject to the existing budgeting,
accounting, auditing, and procurement rules and regulations.

Quarterly monitoring and reporting shall be conducted to ensure the proper and timely
implementation of these guidelines for equitable, efficient, and effective fund utilization of the
GMS. The quarterly status report should be submitted to the STO on or before the conduct of
Program Implementation Review. The report should be prepared by the Legal Officer of the
SDO, certified as to the funding status by the Budget Officer and approved by the Schools
Division Superintendent.

VI. Terms

of Contract

A. Contract Period

1.

The hiring of new CoS workers shall be for a specific work performance with an initial
contract period not exceeding six (6) months, which may be renewed, subject to
availability of funds and upon the approval of the Supervising Director of the STO,

. Upon expiration of the first six-month contract, the COS may be renewed for the

remaining duration of Fiscal Year 2025.

. The service agreements, regardless of commencement dates, shall expire at the end of

the calendar year. Contracts may be renewed based on the set criteria and careful
evaluation of the SDOs and STQO.

B. Payment of Services

1.

Monthly Rates. The payment for services rendered by CoS workers shall be equivalent
to the corresponding work category, as indicated in Office Order O0O-OSEC-2024-306
titled, the Amendments to Office Order OO-OSEC-2023-023 (Updated Implementing
Guidelines on the Hiring and Renewal of CoS Workers in the DepEd-CO).

Position Salary Premium
TA IV {Attorney IV) P£74,000.00 P7,400.00
TA IV £67,000.00 P6,700.00
TA III (Attorney III) P67,000.00 P6,700.00
TA III P48,000.00 P4,800.00
TAII P38,000.00 £3,800.00
TA1 P28,000.00 $2,800.00

. Cut-off for each payment period. For CoS in the Central Office, the processing of

payment for services rendered shall be done on a bi-monthly basis upon submission
of documentary requirements. The cut-off periods shall be divided in two: the 1st-15th
of the month and the 16t to end of the month. The Daily Time Record (DTR) may be
downloaded from the eHRIS after the working day of each cut-off period.

For CoS in the provinces, the processing of payments for the services rendered shall
follow the existing guidelines in their respective assigned provinces since the allocated
funds for their salaries will be downloaded to their assigned province through a SARQ.

. Documentary Requirement. Submission of documentary requirements for the

payment of the salary of the CoS would follow the guidelines set by their respective
place of assignment, subject to existing accounting and auditing rules and
regulations.

A
DepkD
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C.

Contract Termination

The Service Agreement between DepEd and the concerned CoS workers shall expire at
the end of the calendar year, regardiess of commencement dates. DepEd may also
terminate the subject contract based on the following grounds, among others:

1. Unsatisfactory/Poor Performance based on the RPMS-IPCRF;

2. Dishonesty, gross misconduct, disgraceful and immoral conduct, falsification of
documents and commission of other offenses or crimes involving moral
turpitude;

3. Violation of the Drug-Free Workplace Policy and other existing government
policies;

4, Violations of the terms and conditions of the contract;

5. Completion or termination of the project for which they were hired; and

6. Other analogous reasons may be allowed by law.

Both parties, DepEd and CoS worker, may terminate the contract for causes authorized
by law and upon written notification to the other party, to be submitted at least thirty
(30} days prior to the termination of the contract to avoid possible delay in the processing
of the payment of services and premium of the concerned CoS worker, subject to the
existing accounting and auditing rules and regulations and submission of the needed
documentary requirements. Additionally, a smooth turnover of documents and pending
transactions shall be ensured to avoid any delay and disruptions in the regular office
operations.

VII. Monitoring and Evaluation

The performance of the COS personnel in the CO shall be monitored by the Supervising
Director of STO while those deployed in the provinces shall be monitored by the Division
Legal Officer as their immediate supervisor.

Additionally, as reference for the renewal of contract, the performance of those CoS in the
provinces will be monitored and evaluated by STO through the submission of monthly
report, based on the following criteria:

A

* The accuracy and completeness of data entered into the school sites ownership
database;

* Timeliness in updating the database and addressing discrepancies;

Regularity and quality of progress reports; and

Effective coordination with LGUs and relevant agencies for STO related concerns.

mid-term or quarterly review of the actual performance and accomplishment of

deliverables will be conducted to assess the impact of the program and make necessary
adjustments for the successful implementation of the project.

VIII. References

1.

Office Order OO-OSEC-2024-306 titled the Amendments to Office Order OO-OSEC-
2023-023 (Updated Implementing Guidelines on the Hiring and Renewal of CoS
Workers in the DepEd-CO) dated December 16, 2024,

Office Order O0O-OSEC-2023-023 Updated Implementing Guidelines on the Hiring and
Renewal of Contract of Service Workers in the Department of Education Central Office
dated February 13, 2023.

Executive Order No. 77, Prescribing Rules and Regulations and Rates of Expenses and
Allowances for Official Local and Foreign Travels of Government Personnel, dated March
15,2019
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4. COA Circular No. 2022-004, Guidelines on the Implementation of 2023 of the General
Provisions of RA 11639 relative to the Increase of the Capitalization Threshold from

P15,000 to P50,000. 00

For related concerns and clarifications, please coordinate with Jolina S. Gammad,
Administrative Officer 1V, Sites Titling Office, Office of the Undersecretary for Legal and Legislative
Affairs or through email address sto.fieldoffices@deped.gov.ph.

For immediate dissemination and compliance.
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ANNEX A
Summary of Financial Allocation to be Downloaded to Schools Division Offices (Province)

FINANCIAL ALLOCATION

Nao. REGION PROVINCE TOTAL ALLOCATION
ey [ oo | ravonas | o0 [ et T ey
1 |Region? llocos Nerte £1,927,200.00 $240,000.00 £1,320,000.00 P1,500,000.00 | P30,00000 | £49,000.00 P5,066,200.06
2 |Regioni lloces Sur £1,927,200,00 P240,000.00 £1,326,000.00 P1,500,000.00 | P30,000.00 | £49,000.00 £5,066,200.00
3 |Regionl La Unian #1,527,200.00 $240,000,00 £1,320,000.00 P1,500,000.60 | P20,000.00 | P49,000.00 $5,065,200.00
4 |Hegion| Fangasinan $1,$27,200,00 P240,000.00 £1,320,000.00 P1,500,000.00 | $30,000.00 | ©49,000.00 £5,066,200.00
5 lkegion It Batanes $1,927,200.00 $240,000.00 pi,azo,ooo.oc £1,500,006.00 | £30,000.00 | Pa9,006.00 $5,066,200,00
6 iRegionil Cagayan £1,927,200.00 $240,000.00 $1,320,000.00 $1,500,000,00 | #30,00000 | P49,000.00 P5,056,200.00
7 |Regionll tsabeta #1,927,200,00 £240,000.00 $1,320,000.00 £1,500,000.00 | £30,000.00 | £49,000.00 PS,066,200,00
8  |Regionll Nuava Vizcaya £1,927,200.00 £248,000,00 £1,320,000.00 £1,500,000.0¢ | £30,000.00 | P4%,000.00 P5,066,200.00
9 |Regionll Quiring £1,927,200.00 £240,000.00 $1,320,000.00 £1,500,000.00 | $30,000.00 | $48,000.00 PS,066,200.00
10 |Region I Aurora $1,827,200.00 $240,000,00 £1,320,000.00 £1,500,000.00 | P30,000.00 | £49,000.00 P5,066,200.00
11 |Region Il Batazn $1,927,200.00 £240,006.00 £1,320,000.00 £1,500,000.00 | £30,000.00 | $49,000.00 P5,066,200.00
12 |Regionill Bulacan $1,927,200.00 $240,000.00 #1,320,000.00 £1,500,000.00 | P30,000.00 | £49,000.00 $5,066,200.00
13 |Regiontll Nueva Ecija $1,927,200.00 $240,000.00 £1,320,006.00 £1,500,00000 | P3C,00000 | $49,060.00 P5,066,200.00
14 |Region il Pampanga $1,927,200,00 P240,000.00 £1,320,000.00 £1,500,00000 | P30,00000 | £49,000.00 £5,066,200.00
15 |Region i Tarlac $1,927,200.00 #240,000,00 #1,320,000.00 £1,500,00000 | $20,000.00 | ©49,000.00 #5,066,200.00
16 |Region i Zambales £1,927,200,00 $240,000.00 £1,326,000.00 £1,500,000.00 | £30,000.00 | P49,000.00 5,066,200.00
17 |Region|Iv-A  |Batanges #1,927,200.00 $240,000,00 £1,936,000.00 £1,500,000.00 | P30,000.00 | P49,000.00 £5,682,200.00
18 |RegionIV-A  |Cavite £1,927,200,00 P240,000.00 £1,938,000.00 £1,500,000.00 | £30,000.00 | P49,000.00 P5,682,200.00
19 |Region IV-A  |Lopuna $1,527,200.00 £240,000.00 £1,936,000.00 £1,500,000.00 | $30,000.00 | ©49,000.00 #5,682,200.00
20 |Region WA |Quezon £1,827,200.00 $240,000.00 #1,936,000,00 £1,500,000.00 | P30,000.00 | P49,000.00 #5,682,200.00
21 [Regicn IV-A  [Rizal 1,927,200,00 £240,000.00 #1,936,000.00 $1,500,000.00 | P30,00000 | P49,000.00 £5,682,200.00
22 [Region V-8 [Marinduque $1,927,200.00 £240,000,00 £1,936,000.00 $1,500,000.00 | £30,00000 | P49,600.00 B5,682,200.00
23 jRegion VB  |Occidental Mindoro £1,927,200.00 $240,000.00 P1,936,000.00 P1,500,00000 | £30,000.00 | P49,000.00 P5,682,200.00
24 iRegionIV-B  |Oriental Mindoro $1,927,200.00 £240,000.00 £1,936,000.00 $1,500,000,00 | P30000.00 | P49,600.00 B5,682,200.00
25 iRegionIV-B  |Palawan $1,927,200.00 $240,000.00 £1,936,000,00 £1,500,000.00 | $30,00000 | P4s,000.00 P5,682,200.00
26  |RegioniV-B  |Rombien £1,927,200.00 $240,000.00 £1,936,000.00 £1,500,000.06 | P30,000.00 | P48,000.00 P5,682,200.00
27 iRegionV Albay $1,927,200.00 $240,000.00 £1,320,000.00 $1,500,000.00 | P30,000.00 | P49,000.00 P5,066,200.00
28 |RegionV Camarines Norte £1,927,200.00 $240,000.00 £1,320,000.00 £1,500,000.00 | ©30,600.00 | P45,000.00 %,066,200.00
29 |Regionv Camarines Sur £1,927,200.00 $246,000.50 #1,320,600.00 #1,500,000,00 | ©30,000.00 | $49,000.00 P5,066,200,00
30 |Regionv Catanduanes £1,927,200.00 $240,000.00 £1,320,000.00 #1,500,000,00 | #30,000.00 | £49,000.00 P5,066,200.00
31 |RegionV Mashate £1,977,200,00 P240,000.00 £1,320,000.00 £1,500,000.00 | P36,00000 | #49,000.00 $5,066,200.00
32 |RegionV Sorsogon 1,927,200.00 £240,600.00 $1,320,000.00 P1,500,000.00 | P36,00000 | £49,000.00 P5,066,200,00
33 [Region VI Aklan 1,927,200.00 £240,000.00 #1,584,000.00 £1,500,000.00 | P36,000.00 | P49,000.00 P5,330,200,00
34 (Region VI Antigue $1,927,200.00 P240,005.00 B1,584,000,00 P1,500,000,00 | P30,00000 | $49,000.00 P5,320,200.00
35  |Region VI Capiz £1,927,200.00 £240,000.00 P1,584,000.00 §1,500,000.00 | P30,000.00 | £49,000.00 P5,330,200.00
26 |Region VI Guimaras B1,827,200.00 #240,000.00 £1,584,000.00 P1,500,000.00 | P20,000.00 | ©49,000.50 5,330,200.00
37 |Region VI lloite $1,927,200,00 $240,000.00 P1,584,000.00 £1,500,000.00 } $30,000.00 | 49,000.00 £5,330,200.00
38 |Region VI Negros Occidental $1,927,200,00 £240,000.00 £1,584,000.00 #1,500,000.00 | £30,00000 | P49,000.00 5,330,200.00
39 |Region Vi Bohot £1,927,200.00 £240,000.00 £1,584,000.60 P1,500,600.00 | P30,000.00 | P49,000.00 5,330,200.60
40 |Region Vi Cebuy #1,927,200.00 £240,000.00 1,584,000.00 £1,500,000.00 | $30,000.00 | P49,000.00 £5,330,200.00
41 |Region Vil Negros Oriental $1,627,200.00 $240,000.00 P1,584,000.00 P1,500,000.00 | £30,000.00 | P4g,000.00 P5,330,200.00
42 |Region vil Siquijor £1,527,200.00 £240,000.00 #1,584,000.00 £1,500,000.00 | #30,000.00 | P49,000.00 $5,330,200.00
43 [Region Vil Biliran £1,527,200.00 £240,000.00 #1,320,000.00 £1,500,000.00 | P30,000.00 | P49,000.00 $5,086,200.00
44 [Region Vil Eastern Samar £1,927,200.00 £240,000.00 #1,320,000.00 £1,500,000.00 | P30,000.00 | P49,000.00 $5,086,200.00
45 [Region vill Leyte £1,527,200.00 $240,000.00 $1,520,000,00 $1,500,000.00 | $30,00000 ] P45,000.00 #5,068,200.00




ANNEX A
Summary of Financial Allocation to be Downloaded to Schools Division Offices (Province}

FINANCIAL ALLOCATION
No. REGION PROVINCE TOTAL ALLOCATION
S | e | Teaverewenses | BRI | e | O
46  [Regionvili  |Northern Samar P1,927,20000 |  $240,000.00 $1,320,000.00 $1,500,000.00  B30,000.00 | P49,000.00 $5,066,200.00
47 |Region VNl :::::]{WE““" P1,927,200.00 #240,000.00 P1,320,000.00 $1,500,000.00 | $30,000.00 | P49,00000 $5,066,200.00
48 IRegionVll  |Southern Leyte £1,927,20000 |  $240,000.00 £1,320,060.00 §1,500,000.00 | P30,000.00 | $£49,000.00 PS,066,200.00
49 |Region IX Zamboanga del Norte | PL927,200.00 |  $240,000.00 $1,320,000.00 £1,500,00000 | P30,00000 | £49,000.00 PS,066,200.00
50 |Region IX Zamboanga del Sur $1,527,20000 | P240,00000 $1,320,000.00 P1500000.00 | PI0.00000 | $49,000.00 P5,066,200.00
51 |Region X Jamboanga Sibugay | P1,927,200.00 |  P240,000.00 $1,320,000.00 P1,500,000,00 | $30,000.00 | P49,000.00 P5,066,200.00
52 |RegionX Bukidnon £1,027,20000 |  P240,000.00 #1,584,300.00 P1,500,000.00 | P30,000.00 | P43,000.00 $5,330,200.00
53 |RegionX Camiguin P1,927,20000 |  $240,000.00 #1,584,000.00 PL,500,000.00 | $30,00000 | P48,000.00 $5,330,200,00
54 |Region X Lanao del Norte P1,927,20000 |  ©240,000.00 P1,584,000.00 $1,500,000.00 | £30,000.00 | $45,000.00 B5,320,200.00
55 |RegionX Misamis Occidental $1,927,26000 |  $245,000.00 #1,584,000.00 $1,500,00000 | P30,000.00 | #48,000.00 $5,320,200.00
56 |RegionX Misamis Criental P1,027,20000 | P240,000.00 P1,584,000.00 £1,500,000.00 | £30,000.00 | $49,000.00 $5,33,200.00
57 iRegion Xi Compostela P1,827,20000 | $240,000.00 P1,584,000.00 $1,500,00000 | P30,000.00 | 49,000.00 £5,330,200.00
Valley/Davao de Oro
58 |Region X Davao det Norte $£1,527,200.00 |  P240,000.00 £1,584,000.00 #1,500,000.00 | P30,000.60 | $49,000.00 #5,330,200,00
59 |Region XI Davao del Sur $1,927,200.00 |  P240,000.00 $1,584,000,00 $1,500,00000 | P30,000.00 | ©49,000.00 #5,330,200.00
60 |Region XI Pavao Occidental £1,927,20000 |  P240,000.00 $1,584,000.00 $1,500,00000 | #30,00000 | P49,000.00 p5,330,200.00
61 |RegionXi Davao Oriental £1,927,20000 |  P240,000.00 $1,584,000.00 P1,500,000.00 | P30,000.00 | 49,000.00 $5,330,260.00
62  |Region XN North Cotabato P1,927,20000 |  $240,000.00 $1,320,800.00 P1,500,000.00 | P30,000.00 | $45,000.00 P5,066,200.00
63 |Region X1 Sarangani P1,027,200.00 |  $240,000.00 P1,320,000.00 P1,500,000.00 | $30,000.00 | $49,000.00 PS,066,200.00
64 |Region XN South Catabato P1,927,20000 |  $240,000.00 91,320,000.50 | s1sc000000 | anooace | eascono £5,066,200.00
65  |RegionXIl Sultan Kudarat $1,927,20000 | ©240,000.00 $1,320,000.00 $1,500,000.00 | $30,000.00 | P49,600.00 PS5, 065,200.00
66 lCARAGA Agusan del Narte $1,027,200.00 |  P240,000.00 $1,320,000.00 $1,500,000.00 | PSO,C00.00 | P48,000.00 $5,066,200.00
87  ICARAGA Agusan del Sur p1,027,20000 |  P240,000.00 £1,320,000.00 $1,500,000.00 | P20,000.00 | £ag,000.00 P5,066,200.00
58  |CARAGA Binagat Island PLO27,200.00 |  P240,000.00 £1,320,000.00 P1,500,000.00 | P30,00000 | P49,000.00 £5,066,200.00
69 |cARAGA Sutigao del Norte £1,527,20000 |  P240,000.00 $1,320,000.00 P1,500,000.00 | P30,000.60 | £49,000.00 P5,066,200.00
70 |CARAGA Surigao del Sur £1,927,20000 |  ©240,000.00 £1,320,000.00 P1,500,00000 | P30,00000 | P49,000.00 P8 066,200.00
71 |ear Abra P1,927,20000 |  £240,000.00 #1,584,600.00 P1,500,000.00 | P30,000.00 | P49,000.00 PS5,330,200.00
72 |cak Apayao $1,927,20000 |  P240,000.00 P1,584,000.00 £1,500,000.00 | P30,00000 | 48,000.00 P5,330,200.00
73 |car Benguet $1,927,26000 |  $240,000.00 P1,584,000.00 £1,500,000.00 | P30,000.00 | 45,000.00 £5,330,200.00
74 |car Hugao P1,927,20000 |  P240,000.00 P1,584,000.00 P1,500,00000 | $30,000.00 | P49,000.00 $5,320,200,00
75 iCAR Katinga P1,327,20000 | P240,000.00 P1,584,000.00 #1,560,000.00 | P30,C00.00 | P49,000.00 $5,320,200.00
7% |car Mt. Province $1,527,20000 |  P240,000.00 P1,584,000.00 £1,500,000.00 | P30,000.00 | B49,000.00 P5,330,200.00
77 |NcR Metro Manila $1,927,200.00 |  £240,000.00 £1,936,000.00 £1,500,000.00 | P30,00000 | P49,000.00 P5,682,200.00
78 |suly Sulu $1,927,200.00 |  P240,000.00 #1,320,000,00 $1,500,000.00 | P30,000.00 | P49,000.00 £5,066,200.00
Grand Total 150,321,600.00 |  18,720,000.00 116,600,000.00 | 117,000,000.00 | 2,340,000.00 ] ,822,000.00 | P408,803,600.00




ANNEX B.1

Salaries of Technical Assistant IV Cos Personnel in the 5DO Provinces

Prerium TU?B;:-:; " {6 mZ:ttai:sR:;;rv + Tatal Manthly Total
Ro, Reglon Province Monthly Salary 165 of {hionthly Rate x & months Rate (2 Months Rate
- Rate Minethly Salary Mo, of Cas Premlum) May- Navember - [raiv)
Personnel} October December]

1 |Regioni llocos Norta P57,000.00 P6,700,00 773,700.00 P442,200.00 £147,400.0C PSAD,600 00

2 |Regionli {locos Sur P67,000.60 6,700 00 $73,700 00 £442,200.00 P147,400.0C PEAY,600 00
3 (Region| L Hnion PE7,000 00 P56, 700.00 £73,700 00 £442,200.00 £147,400 OG PERT, GO0 A0
4 {Region| Pangasinan 267,000.00 P£5,700.00 P73,7041.00 B442,200.00 p147,400.00 PEEY.600 D

5 (Reglon}l  {Batanes PB7,000.00 P6,700.00 P73,700.00 #442,200.00 P147,400.0C PERD,GG0 0D

6 |Reglontl [Cagayan PE7,000.60 PE6,700 00 B73,700.00 442,200 00 P147,400.00 585,600 00
7 [Regionll  |lIsshela £67,00000 B6,700.00 P73,700 00 P442,200,00 #147,400 GC PCR9,600 00
8 [Regionll |Nueva Viwcaya P#67,000.00 #6,700.00 P73,700.00 F442,200.00 247,400 04 P£B5,600 00
8 |Reglonil  [Quirino PG7,000.00 #6,700.00 873,700.00 F442,200.00 pl4v,aca.o0 P50A9,60000
10 {Regionill  |Aurora PE7,000.00 P6,700 00 ©73,700.00 #442,200.00 P147,400.0C PEED,600.00
11 [Regionll JBataan #57,000.00 ?6,700.00 P£73,700 00 £442,200.00 P147,400.0C PERYELO0D
12 |Regiontll {Bulacan P67,000.00 P6,700.00 P73,700.00 #442,200.00 P147,400 GC BEB9,600 00
13 [Region [Nueva Ecija PH7,00000 £6,700,60 B73,700.00 PALY, 20000 £147,400.08 P5SEY,600.00
14 |Regionill |Pampanga P67,000.00 P6,700.00 $£73,700.00 P442,200.00 #147,400.00 P583,600.00
15 |Reglon il [Tarfac PET,000 00 P6,700.00 $73,700.00 £442,200.00 P147,000.00 ©589,600 O
16 {Region i [Zambales PG7,000 60 P4,700.00 73,700 00 PA42,200.00 £147,400.00 P588,600 00
17 |Region IV-AjBatangas PG&7,000.00 P6,700.00 P73,700.00 PAA2,200.00 ?147,400 00 P5BY,600.00
18 |Region IV-A|Cavite P67,000.60 PE,700 00 P73,700.00 P442,200 00 ?147,400.00 £589,600.00
19 [Region WV-AlLaguna R67,000.00 £6,700 €0 B73,700 00 £442,200.00 #147,400.00 P589,600.00
20 [Region {V-A|Guezon P67,000.00 £6,700.00 P73,700.00 PA42,200.00 £147,400.00 P589,600.00
21 |Region IV-A|Rixal £67,000.00 P6,700.00 PT3,700.00 P442,200,00 P14A7,400 00 £589,600.00
22 |Region VB Marinduque PE7,000.00 PE,700.00 P#73,700.00 2442,260.00 P147,400.00 #589,600.00
23 {Reglon V-8 |Occidental Mindora P67,000.00 26,700 G) P73,700.00 244220000 P147,400.00 P569,600.00
24 [Region IV-B{Criental Mindoro P67,000.00 £6,700.00 #73,700 00 P442,200.00 #147,400.00 PSHEY,E00.00
25 [Ragion V-8 Palawan 67,000 00 P6,700.00 73,700 00 P442,260.00 $147,400,00 £549,600.00
26 |Reglon IV-BRomblan P67,000.00 P6,7G0.00 R73,700.00 £442,200,00 #147,400.00 P5E5,600.00
27 |[RegionV  [Albay P&7,000.00 P&,700 00 P73,700.00 P442,200 00 $147,400.00 PSES,600.00
28 {RegionV  |Cammarines Norte PE7,000.00 £6,700.00 P73,700.00 P442,200 CO P147,400.00 £580,600.00
29 [RegionV  [Camarines Sur P67,000 00 B6,700.60 73,700 00 P442,200.00 P147,400.00 £58%,600.00
30 {ReglonV  |[Catanduanes £67,000.00 #6,700.00 £73,700.00 £442,200.00 P147,400 GO P#509,600.00
31 {RegionV  [Masbate PH7,000.00 P5,700 00 873,700.00 B442,200.00 £147,400.00 P589,600.00
32 |JReglonV {Sorsogon #67,000.00 PE,700.00 #©73,700,00 £442,200 00 P147,400.00 P589,600.00




ANNEX B.1
Salaries of Technical Assistant IV CoS Personnel in the SDO Provinces

Total Montly Total Rate Total Monthly
Na. of Monthly Salary Premium Rate {6 months Satary + Rate {2 Months Total
fo. | fepglon Provinee Technleal Rate 163 of {Manthly Rate x 6 months November - Rate
Assistant IV fanthly Salary No. of Co$ Rremium) May- December} {TA V)
Personnel) October

33 |Region Wl {Akfan 1 B57,000.00 P5,700.00 £73,700.00 £442,200.00 P147,400.C0 PERY,600 00
34 [HegionV! |Antique i #67,000.00 P5,700.00 B73,700.00 #442,200.00 P147,400.00 PEBY, G0 00
35 [RegionY |Copiz 1 PE7,080.00 P&,700 GO #73,700.00 #442,200.00 PI47,400 GO P289,600.00
35 Region VI  [Guimaras 1 P67,000.00 PB,700.00 P?3,700 00 #442,200.00 £147,400.00 PEHD,GOL.O0
37 [RegionVi [llollo 1 P67,000.060 #6,700.00 #73,700.00 P442,200 00 P147,460.00 BEE9,600,00
38 [Region Wi |Negros Occldental b P67,000.00 B6,700.00 #73,700.00 442,200,090 £147,400.00 PEBY,600.00
39 Reglon VI |Bohol 1 BH7,000.00 P8,700.00 P73,700.00 PA42,200.00 ?147,400.02 PEE9,600.00
40 [Reglon Vil |Cebu 1 PE7,000.00 PE,700.00 973,700. of P442,200.00 P147,400.00 #589,600.00
41 |Region Vit |[Nepros Orlental 1 PG7,600.00 P5,700.00 P73,700 ) P442,200.00 P147,400.00 P589,600.00
42 [Region VI |Sigquijor 1 £57,000.80 P6,700.G0 P73,700.00 P442,200.00 P147,400.60 PSEG,600 00
43 [Region Vil |Biliran 13 £67,000.00 P6,700.00 ©873,700.00 P442,200.00 £147,400.00 P530,600.00
44 {Region VI {Eastern Samar 1 267,000 00 £6,700.00 873,70000 £442,200.00 P147,400.00 P589,600.00
43 [Region VIl {Lavte b1 BFG67,000.00 P6,700.00 ?73,700.00 P442,200 00 P147,400.00 P5B9,600 00
4t {Region VIIl [Narthers Samar 1 £67,000.00 P6,700.00 P73,700.00 P442,200.00 P147,400.00 £589,600,00
47 |Reglon VOi Samar {Westarn Sarr 1 BE7000.00 #6,700.00 P73,700 00 £442,200.00 P147.400.00 PEE9,600.00
48 (Repion VIl [Southern Leyte H #67,000.00 #6,700,00 #73,700.00 Pd42, 200 00 P147,400.00 #589,600 0D
49 |RegleniX |[Zamboanga del Nort 1 PE7,000.00 P6,760.00 P73,700.00 P442,200.00 B147,400.00 #589,600.00
50 fRegion IX  {Zamboanga del Sur 1 PG7,000 00 B£6,700,00 »73,700 0D B442,200.00 P147,4G0.00 P5H,600,00
51 ([Reglon B [Zamboanga Sibugay 1 #67,000.00 P6,700.00 #73,700.00 $442,200 GO P147,40C.00 PS23,600 G0
52 [fRegionX {Bukidnon 1 #67,000.60 76,700 00 R73,700.00 P442,200.00 P147,400.00 P589,600.00
53 JRegion X [Camiguin 1 PE7,000 00 P6,700.00 P73,700.00 B4A32,200.00 P147,400.00 P383,800.00
54 JRegion X Jlanao del Nore 1 P6H7,000.00 #6,700.00 #73,700.00 P442,20000 P147,400.00 PSB89,600 00
55 [Region X |Misamis Occidental 1 P67,000.00 6,700 00 B#73,700.00 B447,200.00 B147,400,00 P5HY,600.00
56 |ReglonX  [Misamis Orlental 1 PE7,000.00 P6,700.00 $£73,700.00 PA42,200.00 ©147,400.00 P389,600.00
57 {Reglon XI S:&ﬁ;;:’::e o 1 P67,000.00 P5,700.00 £73,700.00 PA42,200 00 P147,400.00 $589,600.00
58 [Region XI |Davac del Norte 1 67,000,060 FG,700.00 P73,700.00 PA42,200.00 P147,400.00 B589,600.00
59 JReglonXi |Davao del Sur 1 P§7,000,00 £6,700.00 #73,760.00 FG42,200.00 #147,400.00 £530,800.00
60 |Heglon X1 |Davao Qccidental 1 67,0000 P6,700.00 ®73,700.00 P442,200.00 #147,400.00 #339,600 20
B1 |ReplonX! [Davao Oriental 1 P67,000.00 BG,700 00 73,760 00 P442,200.00 £147,400.00 #538,600.00
62 [Region Xil [North Cotabato 1 257,0080.00 $6,700.00 P£73,700.00 PA442,200.00 P147,400 00 P53%,600.30
63 |[ReglonXit |Sarangani 1 PE&7,000.00 P6,M0.00 P73,700.00 P447,200.00 B147.400.00 ?533,600.00
64 fflegion Xl [South Cotabato 1 £67,000.00 #6,700.00 P73,700 00 £442,200.00 ?147,400 00 #539,600.00




ANNEX B.1 -

Salaries of Technical Assistant IV CoS Personnel in the SDO Provinces

Tatal Montly Total Rate Total Monthly
N, of Premium Rate {6 months Salary + Total
Monthiy Salary Rate {2 Maonths
Na. Reglon Province Technical Rate 10% of {Monthly Rate x & manths November - Rate
Assiztant IV Monthly Salary No. of Cos Prertlum) May- {TAa )
December)
Personnel} Octobar
65 {Reglon X4 |Sultan Kudarat 1 P67,000.00 #6,700 Q0 B73,700.00 $4432,200.00 P147,400.00 P589,600 00
66 ICARAGA  jAgusan del Norne 1 P&7,000.00 P5,700.00 B73,700.00 £442,200 00 P147,400 00 PSEY,600.00
67 |CARAGA  |[Agusan del Sur 1 P67,000.00 P#6,700.00 P73,700 00 P442,200.00 P147,400.00 #589,600.00
68 JCARAGA  |Dinagatlsland 1 BE7,000.00 PE,700.00 $73,700.00 #442,200.00 P147,400.00 P5BY 600 00
69 |CARAGA  [Surigao del Norte 1 ?67,000.00 PE,700 00 273,700.00 #442,200.00 #1147, 400,00 #5809,60.G0
70 JCARAGA  {Surigae del Sur 1 P567,000.00 P6,700,00 P30 00 $442,200.00 F147,400.00 P5BS5,600.00
71 |CAR Abra 1 PE7,000.00 P5,700.00 $#73,700.00 P442,200.00 P147,400.00 P589,600.00
72 iCAR Apayap 1 PE7,000.00 P6,700.00 P73,700.00 P442,200.00 $147,400.00 #589,600 00
73 [CAR Benguet 1 P6E7,000.00 PB,700 00 P73,700.00 P442,200 Q0 £147,400.00 B585,600.00
74 CAR lfugan 1 PE7,080 00 P6,700.00 P73,700 00 PA42,200.00 P147,400.00 P5E9,600.00
75 AR Kalinga 1 PE67,000.00 PG,700.00 B73,700.00 P442,100.00 #147,400.00 PSB9,600 00
76 |CAR M1, Province 1 P67,000.00 #6,700 00 £73,700.00 P442,200 00 P147,400.00 P5ES,600.00
T7 INCH Metro Manila 1 B67,000.00 P8, 700.00 P73,700.00 FA42,200.00 #147,400.00 £589,600.00
78 {Sulu Sulu 1 P67,00000 #6,700.00 P73,700.00 £442,200.00 P147,400.G60 £589,600.00
Total 78 £5,226,000.00 | P522,660.00 | P5,748,600.00 | #34,491,600.00 £11,457,200.00 | #45,988,860.00




ANNEX B.2

Salaries of Technical Assistant Il CoS Personnel in the SDO Provinces

Total Rate
o | e | | e | MR | sy | e | e o
May-Dctohar
1 [Regientk lloeos Horte 4 #I0000.00 P3,800.00 #4100 D0 £1,003,200.00 PRIECOCD PLITEOG 0D
2 [Reglon) fipens Sur 4 GEEREL RG] 3,800 00 P41,80080 1,083,200 00 PO3,E00.00 #1,337.600.00
3 |Rggland L3 Union 4 P38,000 00 £3,800.00 PA1E00.00 ?1,003,20000 BRIEOS 0D #1,337, 600 .05
4 |fegioni Pangasinan 4 PI8.000 00 #3,800.00 P431,800.00 PLO03, 204 00 B3IE00 00 P1,337.600 0D
5§  |Reglon it Batanns 4 #32.00000 83,800 .00 P41,RO0O GO #1,003,260 00 PA3.ED0.00 #1,337,880 00
& Region I Cagayan 4 £18,600.00 F3,800 00 P41,800 00 £1,003,200 G0 PFE3.60100 £1,337.600.00
7 Regontl Isabela 4 LEERGE R £380000 Fa1 800.00 #1,003,200.00 PB3,600 00 #1,337.500.00
E [Reglend Muavi Vircays 4 PIBO00 08 23,880 08 P41,800.08 #1,003,200 00 ¥83,600 0h 1,137 660 08
5 [Reglanil Quiting 4 PIRO06 00 3,800 00 41,800 08 £1,603,200.00 883,600 00 PLIZELO OO
1 (Regloa i Aprora 4 #38 060 00 #3800 00 P41,800.00 P1,0083,200.00 PE3,EE0 00 £1,337.600 80
11 [Regionll Hatzan 4 BEER G P3 80000 BA1B00 00 71,003,200 & #53,600.00 #1,337.600 00
".?2 ;e:;lonill L;;L;!aw.n. - 4 P338,00000 2150000 P4A1,B0C00 100320000 #83,60000 P1,337.600.00
13 {Aeglonil tueva Ecija 4 #38,600.00 F3,500C0 #41,800.00 71,503,208 06 PB3,600 00 £1.337,600.00
12 lfeglen i Parpanga 4 #38,600 60 £3,800 00 F43,800 30 P1,003,200 00 PE3,600 GO P3,337.60000
15 |Regianin Tarlac 4 Pig,Go0.00 F1HM 00 PALECODO #1,003,200 00 RA3,60000 PLIZLEGDON
5 IReglon i Lambles 4 £38,080 00 73,800 00 #41,600 00 £1,003,20020 #81,600 00 £1.337.500 00
17 Reglon V-A  [Hatangas 4 $36.000 0O PI1EOODD PALEBOO 0D P1,003,20000 P83.G00.00 #1.337,600 00
15 jdeglenlV-A  [Cavite 4 £38,000 00 P ECOCD 241.800.08 P1,003,204 00 83,500 00 F1,337,600.00
19 [Region IV-A  [Laguna 4 #18,000.00 P3,800 00 41,800 00 P1,003,200.00 PE3.60000 1,337,600 00
20 (Region VA {Queron 4 F38,000 00 #3,800.00 P41,20080 #1,003,200 60 FEIE00 G0 #1.337,60060
21 |Reglon A JRial 4 [EEREC e £3,800.00 41,806 00 ®1,003,20000 PH3,60000 #1,337.60000
22 [BeglonV B IMarinduque 4 £38.000.00 B3.800 00 PALEDD GG PRLMI,Z00 00 #383,600 00 1,337,600 06
23 [RegionIV+8  |Qccidentat Mindorn 4 ®30,000 00 B3,800 00 P4} EOD GO #1,003,280.00 FEIL,EO DD #1,337,600 00
24 {Regloniv-g  {Gsiental Mindora 4 P3B,000 00 3,500 00 RiYB00.00 71,083, 30000 PEIEDD 0 PLAAAAOD DD
25 [ReglonivB  {Batawan 4 F38Lo000 PIECO DO £A1,600.60 £1,0603,200 00 #83,600 00 B},332,605 G0
26 |Reglon IV-B  [Remblen 4 PIEOON R0 F3,200 00 PALA00 02 21,003,200 00 243,600 08 £1,337,600 00
27 {Reglony athay 4 $38.000.00 £3,800 00 41,800 00 #1.003,260 00 PA3,6080 0 #1,337,600.00
28 |Aegivn V Camarines Horie 4 P30.000.00 £3,800 00 P51,800 00 #1,003,200 (0 PE3,600.00 £1,337,50000
19 {ReglonV Camarines Sur 4 £15,000.00 P3,800.00 P41.E00 OO P1,003,200 30 PE3,68080 £3,337,600 00
30 [ReglonV Catanduanaes 4 B38,000 GO P3,800.08 741,83000 21,003,200 00 PA3.E00 00 P1,337,600 60
3 [Reglony Masbate 4 P32,000 GO #3,20000 P41,800 03 £1,003,200 00 PE1,E00.00 F1,337.600 00
32 |ReglonV Sorsogan 4 P£36,000.00 83,800 00 #41,800 ) P1003,260 00 PE3,E00.00 #1.332,600 .00
33 [ReglonW! Aklan 4 $2R,000.00 P3,800.90 41,800 00 P1,003,200 00 PE3ELN 0 81,337,600 08
3 |Regton Vi Adqttigue 4 B35,000 00 23,800.00 P41,BG0 60 #1,003,200.00 PE3,EED.0T PLIZZE00.00
35 {Aegion Vi Capit 4 #34,000 60 #3,800 00 P41,80000 #1,003.200 00 PHIECD GO P1.337,660 00
36 (AgglonVi Guimaras 4 P3I8,0G00.00 £3,800.00 FPALEON 0D P1,003,20000 #83,600 00 #1.332,600.060
37 {RegianVi tlolia 1 PA4,000 00 £3,E0060 #45,B00 00 PLGO3 2500 #83,800 08 #1,337,603 00
38 |Regicny) Megros Cocldental 4 #38,0600 50 PIEC3 00 P41 B0 £1,003,200.00 281,600 00 B1,337,600.00
39 [Region Vil |Bohol 4 38,000 00 P3,B00.00 $41,300.00 #1,003,200.G0 P83,£00.00 P1,337,650.00
40 [Aegion VIl  {Cebu 4 #38,000.00 £3,800.010 B41,800.00 P1,003,200.00 $#83,6048.00 £1,337,600.60
41 [Reginn VIl {Megros Qriental 4 P38,000.00 P3,.500.00 P41,800.00 £1,003,200.00 PA3,E0000 P1,337,600 00
42 [Region Vil |Siquijor 4 #38,000.00 P3,800.80 $41,800 60 #1L003,200.00 PEL,B00.00 P1,337,600.00
43 [Region Vil [Biliran 4 #38,000.00 P3,800.00 P41,B00.00 #1,003,200.00 #83,600.00 £1,337,600.00
44 |Region VIiE  |Eastern Samar 4 #38,000.00 #3,800.00 #41,800.00 PLEN3,Z00680 F83,600.00 £1,337,600.00
45 |Repgion VIIF |Leyte [ P38,600.00 P3,800.00 P41,800.00 #1,603,200.60 BRI EL0.00 #1,337,600.00




ANNEX B.2
Salaries of Technical Assistant )l Cos Personne! in the SDO Provinces

i

Tetal Rate
e, Reglon Broving ;%%L Mﬁﬂt:t:; :aia ry m: ;:;E%:’xmy fh*zr::f:‘; %::;e + (Gm :‘:;:';f::;:;]s T;:;E:EEE;)::{Z E:?:{
May-Uctehar
46 |Region Vi |Marthern Samar 4 #38,00000 £3,800.00 PAL,300 00 P1,003,200.00 PE3,600.00 P1,337,600.00
471 |Region Vil {Samar {(Wastern Samar) 4 #38,000.00 #3,000.60 PALEBDO OO P1,001,20000 P81,600.00 £1,337,000.04)
48 [Magion Vi  [Southern Leyla 4 3800000 P3,800.03 BALEGO.00 #3,003,200 00 P83.600.00 P1,337,600.00
43 [Replon IX Zamboanga dal Nore 4 P38,600.00 £3,800.00 P41,850.00 £1,003,200 00 Pa3,600.00 £1,337,6¢0.00
50 [Region X  [Zamboanga dei Sur 4 P31,000.00 F3,800.00 P41,800.00 £1,003,200.00 BA3,600 00 ©1,337,600 00
51 {Regiantx Zamboanga Stbugay 4 $38,000.60 $3,800.00 P41,800.00 #1,603,200.60 PB3,600.00 P£1,337.600.00
52 |Region X Bukidnen 4 238,600.00 £3,800 00 #41,800.00 £1,003,200.C0 PB3.600.00 B1,332,600 00
53 ({fiegion X Cariguin 4 $38.000.00 PA,ECO.0D ?41,800.00 #1,003,200.00 £83,600.00 £1,337,50000
54 |Region X tanao del Norte 4 P38,000.,00 #3,800.00 F41,800.00 £1,003,200.00 #83,600.00 P3,337.600.00
55 |Region X Misamis Orcidental 4 P38,000.00 P3,860.00 P41,800.00 £1,003,200.00 #83,600.00 P1,337,600.00
56 |Reglon ¥ Iisamis Crigntat 4 P3B,000.00 P£3,8C0.00 P41,800 06 #1,003,200.00 PE3,H00 00 #1,337,600.00
51 |negionx S:mijgtfizlm - 4 P38,000.00 $3,800.00 p41,800.00 P1,003,200.00 PE3,600 00 £1,337,600.00
58 |Regon ¥ Davao def Norle 4 #38,000.00 ¥1,800.00 PAYLEOD.O0 P£1,003,200.00 PRI,EO0.00 P1L,A37,600.60
58 |Region X [Dsvao def Sur 4 B38,000.00 #3,800.00 P41,860.00 £1,003,20000 PB83,600.00 P1,337.600.00
60 {Region X Davao Qccidental 4 P3B.000.00 P3,800.80 #41,8064.00 P1,003,200.00 PUALEOR.00 P1,337,600.00
Bl |Region X [ravao Oriental 4 P38.000.00 $£3,800.00 41,800 00 #1,003,300.00 EEERCE $1,337,600.00
62 [Regian Xl [North Catabato 4 P32,000.00 2380000 P41,800.00 £1,603,200.00 PA3,600 00 #1,337,600.00
63 [Region ¥4 [Sarangant 4 P38,000 00 P3,800.00 FALEBGO.CO #1,003,200 00 PBI,600.00 £1,337,600.60
64 |[Regon Xt [South Cotabato 4 P38,000.00 B3,800.00 PA41.800.00 £1,003,20000 £83,60000 £1,337,600.00
65 [Regisn XH [Suitzn Kodarat 4 £38.000.00 #3,800.00 £41,800.00 #1,003,200.00 #83,600.00 #1,337.600.00
66 |CARAGA Agusan def Norte 4 #33,000.00 £3,800.00 P41,800.80 1,003,200 060 P83,600.00 £1,337,600.00
67 |CARAGA Agusan del Sur 4 P 38.000.00 #3,800.00 #41,800.60 £1,083,20000 P3,500.00 #1,337,600.00
68 |CARAGA Dinagat Island 4 #38,000.00 #3,800.00 £41,800 00 ?1,083,200.00 PHIE00.00 #1,337,600.00
6% [CARAGA Surigao del Norte 4 P35.000.00 £3,800.00 P41,B00.00 £1,003,20000 63,600 00 £1,337,600.60
70 [CARAGA Surigao del Sur 4 P38,000.00 P#31,200.00 P41,600.00 $£1,003,200 60 PB3,600.00 $1,337,600.00
71 |CAR Abra a 938,000.00 #3,800.60 P41,800.00 £1,003,20000 ’ PB3,600.00 PEA37,600.00
72 {CAR Apayag 4 P3I8.000.00 23,800 00 P41,B00.00 £1,003,200.00 33,600,060 #1,337,660.00
73 JCAR Benguet 4 P3B,00000 P3,860.00 #41,800,00 P1.003,20000 PAYGOG00 £1,337,600.00
75 [CAR lfugaa 4 P38,000.00 #3,800.00 PALB00.00 P1,003,20000 PE3,600.00 #1,337,600 GO
75 |CAR Kalinga 4 P3E,000.60 £3,800.00 P41,B00.00 R1,003,200.08 PE3,600.00 #1,337,600.00
76 |CAR Mt, Frovinte 4 P38,000.60 £3,800.00 FALADD OO P1.003,200.00 P3,600.00 1,337,600 060
77 NGt Metro Manila 4 P35,000.00 P3,600.00 PALBO0.00 £1,003,200.00 PER,E00.00 $1,337,600.00
78 {Sul Suly 4 P36,000.00 £3,300.00 P4%,880.00 £1,003,200.00 PE3,600.00 $1,337,600.00
Total 312 P£4,564,000.00 PASE400.00 £3,260,400.00 P78,249,600.00 P6,570,000.00 P104,332,500.00




ANNEX B:3

Summary of Allocated Salaries for CoS Personnel in the SDO Provinces

No, of No. of Total No. of GRAND
No, Region Province Technical Technical Personnel TOTAL
Assistant IV | Assistant It
1  {Region| llocos Narte 1 4 5 £1,927,200.00
2  |Region| llocas Sur 1 4 5 #1,927,200.00
3 Region | La Union | 4 5 £1,927,200.00
4 |Region| Pangasinan 1 | 4 5 £1,827,200.00
5 Region !l Batanes 1 4 S £1,927,200.00
6 Region Il Cagayan 1 4 5 ©1,527,200.00
7 |Region i Isabela 1 4 S #1,927,200.00
8 {RegionH Nueva Vizcaya 1 4 5 #1,927,200.00
8 [Region i Quirino 1 4 5 $£1,927,200.00
10 |Region i Aurora 1 4 5 P£1,927,200.00
11 [Region I Bataan 1 4 5 £1,927,200.00
12 |Regionill Bulacan 1 4 5 £1,927,200.00
13 [|Region i Nueva Ecija 1 4 5 #1,827,200.00
14  |Region ! Pampanga 1 4 5 #1,927,200.00
15  |Region il Tarlac 1 4 5 £1,927,200.00
16 [Region HI Zambales 1 4 5 $1,927,200.00
17 |RegioniV-A |Batangas 1 4 5 #1,927,200.00
18 |Region IV-A  [Cavite 1 4 5 $£1,927,200.00
19 |Region IV-A  [Laguna 1 4 5 £1,927,200.00
20  {Region IV-A  {Quezon 1 4 5 £1,927,200.00
21 |Region IV-A  |Rizal 1 4 5 #1,927,200.00
22 |Region IV-B  |Marinduque 1 4 5 #1,927,200.00
23 [Region W-B [Occidentai Mindoro 1 4 5 #1,927,200.00
24 |Region IV-B  {Oriental Mindoro 1 4 5 $£1,927,200.00
25  |Region IV-B  jPalawan 1 4 5 $1,927,200,00
26  |Region IV-B  |Rombion 1 4 S £1,927,200.00
27 {RegionV Albay i 4 5 £1,927,200.00




ANNEX B:3
Summary of Allocated Salaries for Co$ Personnel in the SDO Provinces

No. of No, of Total No. of GRAND
No. Region Province Technical Technical Personnel TOTAL
Assistant IV | Assistant |

28 |RegionV Camarines Norte 1 4 5 $1,927,200.00
29 (RegionV Camarines Sur 1 4 5 £1,827,200.00
30 |{RegionV Catanduanes 1 4 5 £1,8927,200.00
31 [ReglanV Masbate i 4 5 $1,927,200.00
32 |RegionV Sorsogon 1 4 5 $£1,927,200.00
33  |Region VI Aklan 1 4 5 #1,927,200.00
34 |Region V! Antique 1 4 5 #1,927,200.00
35 |RegionV| Capiz 1 4 5 #1,927,200.00
36 |Region VI Guimaras 1 4 5 £1,927,200.00
37 [Region Wi Hoilo 1 4 5 #1,927,200.00
38 |Region Vi Negros Occidental 1 4 5 $£1,927,200.00
39 |Region VIl  |Bohol 1 4 5 #1,927,200.00
40 |Region VIl  |Cebu 1 4 5 £1,927,200.,00
41 [Region Vil  |Negros Oriental 1 4 5 $1,927,200.00
42 {Region VIl  |Siquijor 1 4 5 1,927,200.60
43 {Region VIl |Biliran 1 4 5 £1,927,200.00
44 |Region VIIt  |Eastern Samar 1 4 5 £1,927,200.00
45 [Region VIl |lLeyte 1 4 S #1,927,200.00
46 |Region VIl [Northern Samar 1 4 5 £1,927,200.00
47 |Region VIl  [Samar (Western Samar) 1 4 5 $1,927,200.00
48 [Region VIl  [Southern Leyte i 4 5 £1,927,200.00
49  |Region IX Zamboanga del Norte 1 4 5 £1,927,200.00
50 [Region IX Zamboanga del Sur 1 4 5 #1,927,200.00
51 [RegioniX  |Zamboanga Sibugay 1 4 5 #1,927,200.00
52 [Region X Bukidnon 1 4 5 #1,927,200.00
53 |Region X Camiguin 1 4 5 £1,927,200.00
54 jRegion X Lanao del Norte 1 4 5 £1,927,2G0.00




ANNEX B:3

Summary of Aliocated Salaries for CoS Personnel in the SDO Provinces

No. of No. of Total No. of GRAND
Na. Region Province Technical Technical Personnel TOTAL
Assistant IV | Assistantll
55 |Region X Misamis Occidental 1 4 5 #1,927,200,00
56 |Region X Misamis Oriental 1 4 5 £1,927,200.00
57 |Region XI \C/:H“z‘;;t:zo e 0o 1 4 5 p1,927,200.00
58 {Region Xl Davao del Norte 1 4 5 £1,927,200,00
59 |Region XI Davao dei Sur 1 4 5 #1,927,200,00
60 |Region Xl Davao Occidental 1 4 s #1,927,200.00
61 |Region X| Davao Oriental 1 4 5 £1,927,200.00
62 |Region Xl |North Cotahato 1 4 5 $1,927,200.00
63 |Region Xil  |Sarangani 1 4 5 #1,927,200.00
64 |Region X!l |South Cotabato 1 4 5 #1,927,200.00
65 |Region XIl  |Sultan Kudarat 1 4 5 $1,927,200.00
66 [CARAGA Agusan de! Norte 1 4 5 £1,927,200.00
67 [[CARAGA Agusan del Sur 1 4 5 £1,927,200.00
68 |CARAGA Dinagat Island 1 4 5 #1,927,200.00
69 |CARAGA Surigao del Norte 1 4 5 £1,927,200.00
70 |CARAGA Surigao del Sur 1 4 5 $1,927,200.00
71 |CAR Abra 1 4 5 £1,527,200.00
72 |CAR Apayaao 1 4 5 £1,927,200,00
73 |CAR Benguet 1 4 5 $£1,927,200.00
74 |CAR Ifugao 1 4 5 £1,927,200.00
75 |CAR Kalinga 1 4 5 ©1,927,2060,00
76 |CAR Mt. Province 1 4 5 £1,927,200.00
77 {NCR Metro Manila 1 4 5 £1,927,200.00
78 |(Sulu Sultu 1 4 5 #1,927,200.00
Total 78 312 390 #150,321,600.00




ANNEX C

Field Office Allacation of Operational Expenses for SDO Provinces

TRAVEL EXPENSES
Monthly Travel " the Travel
No. | Region Province | Ot NO-OF Travel expenses Exp: nees Per |Monthly Travel| o Travel Capacity Lamo.p ( ET;:ns:s ;se
Personne] (ver diem) per en:sm Expens_es Expenses Pevelopment {per Pravince) Operational
person {per dlex:n per | per Pravirce {8 months) Expenses)
person X 22
days:
1 Region § llocas Norte s P1,500.00 B33,00C.00 165,000 1,320,000 #1,500,0060.00 #30,000.00 £49,000.00 1,560,000
2 Region|  |llocos Sur 5 £1.500.00 £33.00C.00 165,000 1,320,000 $240,000.00 #1,500,000.60 #30,000.00 #49,090.00 1,560,000
3 Region|  |ta Union 5 £1,500.00 P33,000.03 165,000 1,320,000 #30,000.00 P250,000.00 #1,500,000.00 P30,000.00 #45,000.00 1,560,000
4 Region)  Pangasinan s P,500.00 #33,000.00 165,000 1,320,000 #30,000.00 #240,000.00 #1,580,000.00 #30,000.00 #29,000.00 1,560,000
5 Region$t  {Batanes 5 P1,500.00 £33,000.00 155,000 1,320,000 #30,000.00 #240,000.00 #1,500,000.00 #30,600.00 #39,090.00 1,560,000
3 Regionll  [Cagayan 5 1,500.00 £33.600.00 165,000 1,320,000 #30,000.00 #240,000.00 #1,500,000.00 #30,000.00 #49,000,00 1,560,000
7 Regicn )l |isabela 5 #1,500.00 £33,000.00 165,000 1,320,000 #30,000.00 $245,800.00 #1,500,000.00 #30,000.60 #49,000.00 1,560,000
8 Region !l {Nueva Vizcaya 5 £1.500.00 £33,000.00 165,060 1,320,000 #30,600.00 $240,000.00 #1,500,600.00 #30,000.00 #49,000.00 1,560,000
9 Region i |Quirino 5 £1,500.00 £33,000.00 155,000 1,320,000 #30,000.00 $240,000.00 $1,500,000.00 $30,000.00 #49,600.80 1,360,000
10 Region Il [Aurora 5 £1,500.00 P33,000.00 165,000 1.320,000 P30,000.00 $240,000.00 #1,500,000,00 $30,000.00 #45,000.00 1,560,000
11 Region Il  |Bataan 5 *1,500.00 £33,000.00 165,000 1,320,000 #30,000.00 #240,000.00 #1,500,000.00 #30,000.00 #45,656.00 1,560,000
12 Region$tl [Bulacan 5 P1,500.00 $33,000.00 165,000 1,320,000 #30,000.00 $240,000.00 #1,500,000.00 #30,000.00 £49,040.00 1,560,000
12 Region il {Nueva Ecija 5 1,500.00 P33.000.00 165,000 1,320,000 P30,000.00 $240,000.00 #1,500,000.80 #30,000.00 #49,040.00 1,560,000
14 Regien Il [Pampanga 5 #1,500.00 P33,000.00 165,000 1,320,000 #30,000.00 #240,600.00 #1,500,000.00 £30,000.00 #49,090.00 1,560,000
15 Region Ml [Tarlac 5 P1.500.00 £33,000.00 165,000 1,320,000 #30,000.00 $240,000.00 #1,500,060.00 $30,000.00 #49,080.00 1,560,000
16 Region il |Zambales 5 P1,500.00 $33,000 00 165,000 1,320,000 #30,000.60 P240,000.00 #1,500,000.00 $10,000,00 #49,040.00 1,560,000
17 Region IV-A|Batangas 5 £2,200.00 P43,400 00 242,000 1,936,000 #30,000.00 #240,000.00 #1,500,000.00 #30,000.80 #45,080,00 2,176,000
18 Regian IV-A{Cavite 5 P2.200.00 48,400 00 242,800 1,936,000 #30,000.00 #243,000.00 #1,500,000.00 #30,000.00 $45,000.00 2,176,000
19 Region 1V-A{laguna 5 P2,200.00 48,400 00 242,000 1,936,000 $30,000.00 £240,000.00 #1,500,000.00 £30,000.00 $49,000.00 2,176,000
20 Region IV-A{Quezon 5 P2,200,00 48,400 00 242,000 1,936,000 #30,000.00 $240,060.00 #1,500,000.00 #30,000.00 £49,0¢0.00 2,176,000
21 Region (V-A[Rizal 5 1+2,200.00 48,300 00 243,000 1,936,000 #30,000.00 $240,000.06 #1,500,000.00 #30,000.00 #49,000,00 2,176,000
2 Region IV-B[Marindugue 5 12,200.00 $48,400 00 242,000 1,935,000 #30,000.00 $240,000.00 $1,500,000.60 #30,000.00 £49,000.00 2,376,000
23 Region IV-B|Occidental Mindora s £2.200.00 P48,400.00 242,000 1,936,000 »30,000.00 #240,000.00 £1,500,000.00 $30,000.00 #49,000.00 2,176,000
28 Region IV-B{Criental Mindaro S £2,200.00 £48,400.G0 242,000 1,936,000 #30,000.00 P149,000.00 #1,500,000.00 #30,000.00 #42,000.00 2,176,000
25 Region IV-B|Pafawan s £2,200.00 #48,400.00 242,000 1,936,000 #30,000.00 #240,000.00 #1,500,000.00 #30,000.00 $43,000.00 2,176,000
ki3 Region IV.8 Romblon 3 2,200.00 P48,400.00 242,000 1,936,000 #30,000.00 #240,000.00 #1,500,000.00 #30,600.00 P39, 000,00 2,176,000
27 RegionV  {Albay 5 £1,500.00 £33,000.00 163,000 1,320,000 #30,000.00 #240,000.00 #1,500,000.00 #30,000.00 #49,000.00 1,560,000
28 RegionV  |Camarines Norte 5 1,500.00 P33.000.00 165,000 1.320,000 #30,000.00 #240,600.00 #1,500,000.00 £30,000.00 $49,000.00 1,560,000
2% Regicn vV |Camarings Sur 5 #1,500.00 »33,000.0¢ 165,660 1,320,000 #30,600.00 $240,000.60 #1,560,000.00 #30,000.00 #49,000,00 1,560,000
30 Region ¥V  |Calanduanes 5 r1,500.00 $33,000.0C 165,000 1,320,600 #30,000.00 #240,000.00 #1,500,660.00 #30,000.00 #44,000.00 1,560,000




ANNEX C
Field Office Allocation of Operational Expenses for SDO Provinces

TRAVEL EXPENSES
Maonthly Travel @ s Travet
i months Trave
No. | Region | Province T::‘:::n‘;;f TﬁveLFernses Exp:;izs:er M°:::lgzvel Total Travel : De":’::!:;;t‘&; . Printer/Scanner (pertz fa::’.ffzce) Eupanses and
(per diem) per {per digm per | perProvince Expenses (Supplies, Meetings, Operational
person person X 22 (8 months) ! etc Expenses)
days) " per Division Office}

3 RegionV  [Masbate 5 #1,500.00 P33,000.00 165,000 1,320,000 #30,000.00 #240,000.00 #1,500,000.00 £30,000.00 #43,600.00 1,560,000
32 RegionV  [Sorsogon 5 #1,500.00 £33,000.00 165,000 1,320,000 #30,000.00 $240,000.00 #1,500,000.00 $30,000.00 R0, 00 1,560,000
33 Region VI {Aklan 5 #1,800.00 $39,600.00 198,000 1,584,000 #30,000.00 $240,000.00 #1,500,000.00 #30,000.00 $49,000.00 1,824,000
34 Region Vi [Antique s #1,800.00 P39,600.00 198,000 1,584,000 #30,000.00 £240,000.00 #1,500,000.00 #30,000.00 #49,000.00 1,824,000
35 Region VI |Capiz 5 P1,800.00 $39,600.00 198,000 1,584,000 #30,000.00 #240,000.00 #1,500,000.00 #30,000.00 #49,060,00 1,524,000
36 Region VI |Guimaras 3 1,800.00 £39,600.00 198,000 1,584,000 #30,000.00 $240,000.00 $1,500,000.00 #30,000.00 #49,000.00 1,824,000
37 Region VI Jlloilo 5 #1,800.00 P39,600.00 198,000 1,584,000 #30,000.00 #240,800.00 #1,500,000.00 #30,000.00 #49,0C0.00 1,824,000
38 Region VI {Negros Occidental g P1,800.00 #39.600.00 198,000 1,584,000 #30,600.00 $240,000.00 #1,500,000.00 #30,000.00 #43,000.00 1,824,000
335 Region VIl {Bahol 5 F1.800.00 $£39,600.00 198,000 3,584,000 P36,600.00 $245,660.00 #1,500,000.00 #30,000.00 £49,000.00 1,824,000
a6 Region VIl {Cebu 5 #1,800.00 £39,600.00 198,000 1,584,000 #30,000.00 $240,000.00 #1,500,000.00 #20,000.00 #49,000,00 1,824,000
41 Region VIl |Negros Oriental 5 P1,800.00 P39.600.00 193,000 1,584,000 #305,600.00 #240,000.00 £1,500,000.00 #30,000.00 #49,060.00 1,824,000
42 Region VIl {Siquijor 5 P1.800.00 $39,600.00 198,000 1,584,000 #30,060.00 #240,000.00 #2,500,000.00 $30,000.00 #49,000.00 1,824,000
43 Region VNl |Bifiran 5 P1,500.00 $33,000.00 165,000 1,320,000 #30,600.00 #240,000,00 £1,500,000.00 £30,000.00 #43,000.00 1,560,000
aa Region VI [Eastern Samar 5 11,500.00 £33.000.00 165,000 1,320,000 #30,000.00 £240,000,60 $1,500,000.00 $30,000.00 #49,000.00 1,560,000
as Region VIl jLeyte 5 P1,500.00 ?33,000,00 165,000 1,320,000 £30,000.00 £240,000.00 #1,500,000.00 #30,000.00 #49,000.00 1,560,000
a6 Region Vi {Northern Samar 5 P1.5G0.00 $33,000.00 165,000 1,320,000 #30,000.00 $240,000.00 #1,500,080.00 #30,000.00 #*49,000.00 1,560,000
47 Region Vit {Samar {Western San S #1,560.00 £33,000.00 165,000 1,320.000 #30,000.00 $240,000.00 #1,50{1,G00.C0 #30,000,00 #A9,000.00 1,560,000
as Region Vit |Southern Leyte 5 P1,500.00 £33,000.00 165,000 1,320,000 #30,000.00 $240,000.00 #1,500,000.00 #30,000.00 #49,000.00 1,560,000
49 Region X {Zamboanga del Nort; 5 £1,500.00 P33,000.00 165,000 1,320,000 £30,000.60 #240,000.00 #1,500,000.00 #30,600.00 #45,600,00 1,560,000
50 Region iX {Zamboanga del Sur 5 $1,500.00 P33,000.00 165,000 1,320,600 #30,000.60 #240,000.00 #3,500,000.00 #30,000.00 #45,6a0.00 1,560,000
51 Region {X {Zamboanga Sihugay 5 £1,500.00 P33,000.00 165,000 1,320,008 #30,000.60 £230,000.00 #1,500,000.00 #30,000.00 #415,0(0.00 1,560,060
52 Region X |Bukidnon 5 P1,800.00 #39,600.00 198,000 1,584,000 £30,000.60 #240,000.00 #1,500,000.00 #20,000.00 #45,000.00 1,824,000
53 Region X  |Camniguin 5 P1,800.00 P35,600.00 158,000 1,584,000 #30,000.60 $240,000.00 #1,500,000.00 #30,000,00 £45,600.00 1,924,000
54 Region X {Lanao del Narie 5 ?1.8G0.00 £39.600 006 158,000 1,584,600 P30,000.60 #240,000.00 #1,500,000.00 #30,000.00 #45,600.00 1,824,000
55 Region X  |Misamis Qccidental 5 £1.800.00 139,600.00 198,000 1,584,000 #30,000.60 $240,000.00 #1,500,000.00 $30,000,00 £43,000.00 1,624,000
56 Region X |Misamis Qriental 5 71,800.00 P39,600.00 188,000 1,584,000 #30,000.00 #240,000.00 #1,500,000.00 P30,000,00 #35,600.00 1,824,000
57 IRegion Xl Szﬂ";‘::;l:\:n " 5 £1,800.00 P39,600.00 198,000 1,584,600 P30,000.00 $240,000.00 #1,500,000.00 #30,000.00 #43,000.00 1,824,000
58 Region X1 |Davao del Norte 5 P1,800.00 F39,600.00 198,000 1,584,006 #30,000.00 #240,000.00 #1,500,000.00 $20,000.00 $49,600.00 1,824,000
59 Region X  {Davac del Sur 5 £1,806.00 £39,600.00 158,000 1,584,60¢ £30,000.60 $240,000.00 #1,500,000.00 #30,000.00 #35,680.00 1,824,000
[ila Region X1 {Davao Occidental s #1,8G0.00 829.600.00 198,000 1,584,600 #30,000.00 £240,000.00 #1,500,000.00 $30,000.00 £45,000.00 1,824,000




ANNEX C
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TRAVEL EXPENSES OPERATIONAL EXPENSES
Manthly Travel nthly- ! @ ths Travel
. | months Trave
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61 Region X1 |Davao Oriental 5 1*1,800.00 $39,600.00 198,000 1,584,800 #1,500,000.00 #30,000.00 #49,000.00 1,824,000
52 Region X3t |North Cotabate 5 #1,500.00 133,000.00 155,000 1,320,000 £30,000.00 $240,000.00 £1,500,000.00 #30,000.00 #45,000.00 1,560,000
63 Region Xif |Sarangani 5 r1,500.00 #33,000.00 165,000 1,320,000 #30,000.00 #240,000.00 #1,500,800.00 #30,000.00 #49,000.00 1,560,000
64 Region Xii [$outh Cotabato 5 #1,500.00 £33,000.00 163,000 1,320,000 $30,600.00 $240,060.00 #1,500,000.00 #30,000.00 #49,000.00 1,560,800
65 Region XIl [Sultan Kudarat 5 #1,500.00 $#33,0060.00 165,000 1,320,000 $30,000.00 $240,000.00 #1,500,000,00 #30,000.00 #43,000.00 1,560,000
66 CARAGA  |Agusan del Norte 5 P1,500.00 $33.000.00 165,000 1,320,000 #30,000.00 #240,000,00 #1,500,000.00 #30,000.00 P49,0001.00 1,560,000
67 CARAGA  {Agusan del Sur 5 £1,500.00 P33,000.00 165,600 1,320,000 #30,000.00 $240,000.00 #1,500,000.00 #30,000.00 #49,000.00 1,560,000
&8 CARAGA  |Dinagat Island 5 P1,500.00 #33,000.00 165,000 1,320,000 #30,000.00 $240,000.00 #1,500,000.00 #30,000.00 P49,000,00 1,560,000
69 CARAGA  {Surigao de! Norte 5 £1,500.00 B33,000.00 155,000 1,326,000 #30,000.00 #240,000.00 #1,560,000.00 #30,000.00 #39,060.00 1,560,000
0 CARAGA  [surigao det Sur 5 $1,500.00 133,000.00 165,000 1,320,000 #30,000.00 $240,000.00 #1,500,000.00 #30,000.00 P45,008.00 1,560,000
71 CAR Abra ] ?1,800.00 #39,600.00 198,000 1,584,000 #30,000.00 #240,000.00 P1,500,000.00 $30,000.00 #49,000.00 1,824,000
72 CAR Apayao 5 #1,800.00 P39,600.00 198,000 1,584,000 #30,000.00 #240,000.00 #1,500,000.00 #30,000.00 #43,0072.00 1,824,000
73 AR Benguet 5 #1,800.00 $39,600.20 198,000 1,584,000 $30,000.00 #240,000.00 #1,500,000.00 #30,000.00 #49,005.00 1,524,000
74 can lfugao 5 #1,800.00 1+39,600.3¢ 198,000 1,584,000 #30,000,00 $240,000.00 #1,500,000.60 #30,000,00 P39,00.00 1,824,000
75 CAR Kalinga 5 #1,800.00 #39,600,20 198,000 1,584,000 #30,000.00 #240,000.00 P1,500,000.00 #30,000.00 #49,040.00 1,824,000
7% CAR L. Province 5 #1,800.00 139,600.20 198,000 1,584,000 #30,000.00 $240,000.00 #1,500,000.00 #30,000.00 #49,000,00 1,524,000
77 NCR Metra Manila 5 12,200.60 P48,400.30 242,000 1936,000 #30,000.00 #240,000.00 #1,500,000.00 $30,000.00 #49,000.00 2,176,000
78 Sulu Sulu 5 #1,500.00 133,000.00 155,000 1,320,000 #30,000.00 $240,000.00 #1,500,000.00 #30,600.00 #39,009.00 1,560,000
Total 390 $116,600,600.90 $2,340,060.00 £18,720,000.00 $117,000,600.00  £2,340,000.00 P3,822,000.00 #135,320,000.00 P258,482,000.00
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